Hong Kong Institute of Human Resource Management
Operated by Hong Kong Institute of Human Resource Management Limited

» ( ;'»:.:”,:-L-‘.i ,;33,4}
'HRM%‘%\/\jJE!ﬁE P F 4

20 August 2024

Second Quarter-2024

#I[E Vegas Liu
R AE R 1Y MARIE
BRATERZERERAR

SPOTLIGHT

‘ HRM

TS
S EANBERER

2IE
B B B R
= L B TR A

Rl A BT (CEERE ) R
2022 4 12 5 28 HIERHEH - BN GEMEE
B9 A - BT R R Bl A B
EEEERE - S ROBE A BRI BR
% BE SRR - AIFR  BE S
S . Bt R > A R R EARR -
RS EREEATI N A
SHE ADE TR A TR -

Bl e LR RS AR S A I —& - HAT
fEm B BRI AR A E] (KOS) #E 4R
SRS R s e e H -

I LA bRAERA R

PR CEA B R BT
Y TR RS » 3R 5 S e g A
BRSSO S - MAS TR LB - &
S E AT B R WA 2T (L
Bk BRI -

FINBIAR B A+ s TR
SEERBA A T - MR R B R E I T
S RS T SIS - (AL AT
HOT TARRIZE « M1 E a5
SEERES e ARIR M SR ST - (Rl
PSR EE(E ARSIk - BE% H ik
AR  BAEE ST SR E SR
R R R ST R R
o

"EA TR PR
HEFHREE

IR > M HEEHYE T =S T
B Mi%sg o RIS FRiA 23K H Kb
AR ERIEEE ) B = TAEEEREY
AN e MEAE R =/ NRF R (R AT RS 5L
7 5 R A — {8 H A BRI 52 B
fib - BB THE - H T AT SRR
e A HAE R o B H
o AR VAR A - S5l A &
ANES ERFEERE N TS
A et & YRS AR H BT TR
J > BEDITHRHEBCR N R g A% -

B B T T A B2
tiEt o BEEREEST AN
AL+ {55 T 52 B T A -
IR » (LS kB R 2 1S
KERIEERE - B0 R E A B B AT
ACHLEE » BOFHIS B R o AR
i - [FI6 + 0 1 B TR
GEreS BE CainE o
HEGLIET  fEE A -

RAEEL =201l
g - HiE - HHE

‘ZJ%U?S%IT’E - MEBHIAE A%

yzl

A & BB SO (LA T (E SRS
BT B R AL » B
TIREHZIRIIHR o ok SR F
KT - BRI % 50 (L6 T (FRRE R A
T T B S (LR A
{F > 7 Byt s o A T 8%

ZEfH] ©

Bl

o HHEMBISRITSMLE - BENS
B T A il AR R T TR (B 2
b TR ER S TTI T T
TESUE - BRsE A AABHIEL 75
°

o SOKERF IR LRE o Her
SEH  Wem T CHTER
{T3EERSE > B E CAEESIE
s B B A LT

o B TIERYEA HEREHSEA
A bR > (H A A B e
R faisie Tt BB SRS 0 2
AE e i PRI -

TR 3
CEAAAGRIT - S A T T
EHHEE)



https://www.hkihrm.org/hrjournal-detail.php?hr_id=170
https://www.hkihrm.org/hrjournal-detail.php?hr_id=170

Tuesday

1N I+ R B T S A (L
B > R AE LA S (E R i T AR
SRR o SRR - 2R
MRS LRSI RS © AR
BEAE) - ARG E S (LR RS
TRTE AL A S -

HEPME R BN ATEE B HE o > HEIFOR
MR RER T P2 T o] DLAERF R Rz A0
TR o e AR PR E AR A A RE A I 1S
HOHRRNIEERE ] o R RAAE & B
FRREE | B E AR -

TRIoKAE PRHE S

B TR SRR R
it AR ALR M BRI T (FRIAE - (0
R st B BRSO R -

FEFFER RS » R AJHIE S — 1 R
Y TAF B SRR ZE P B S F AU
LTRSS - R EEERg RS
[ RBERHT R N EDOR B E B RS E LA
B o JAT > BEEREIRE S HEE ARV (B LA
T ATRERERK > SSRGS T- (B E S MEISR > &
A8 EAFRE 2 - EREGHFER
2 3R —EEPHEE -

i T s E ) A SRR AT
77 AHZUIEE T ABRMERRER - BIFEHIAL -
R R H S IR TR R 5 [ B %
@A MR E H CREEREE - MR
& RyERE TR R —( T -

=
-0

20 August 2024
SPOTLIGHT

Second Quarter-2024

The copyright of all articles published on the HR Journal belongs to the Hong Kong Institute of Human Resource Management (HKIHRM). No part of these
articles may be reproduced, stored, or transmitted in any form or by any means, electronic, mechanical, photocopying, recording, or otherwise, without prior written

permission from the HKIHRM. The HKIHRM does not accept any liability for any views, opinions or advice expressed by writer and interviewees of the articles.
The contents of the HR Journal do not necessarily reflect the views or opinions of the HKIHRM or the members of the HKIHRM and no liability is accepted in

relation thereto.

Copyright © Hong Kong Institute of Human Resource Management. All Rights Reserved

1 i R M Hong Kong Institute of Human Resource Management

Units 1810-15, 18/F, Millennium City 2, 378 Kwun Tong Road, Kwun Tong, Kowloon, Hong Kong
Tel : (852) 2837-3826 / 2837-3828 | Email : pr@hkihrm.org | Website : www.hkihrm.org

[ 1 [G) HKiHRM



