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Difficulty in Filling Vacancies
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The proportion of employers who consider
filling job vacancies extremely difficult has
dropped to 16% in the latest survey, marking
the lowest level since 2022.
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Manpower Projections for 2028

ANEF#E2028

Projected Manpower Growth by 2028 © ©
FEE2028 F AN ERIER

+2%

© 2024 HKIHRM. All rights reserved. Proprietary and Confidential. Distribution is strictly prohibited

>

/ ArrM

Manpower Projections for 2028

ADEEHEE 2028 &y 10b Level GRS

Middle Management /

Top Executive / Senior : ]
Management Management Psrofe55|?nal / Gener;}lj ;&S/;;Zortmg
BREE/EERE HREERE Spory sty

’ PREEE/BEAL/EE

©2024 HKIHRM. All rights reserved. Proprietary and Confidential. Distribution is strictly prohibited



@ icbsdb

A HRM

Manpower Projections for 2028

AN ER#EE2028

Increasing Demand In Roles ] \,.4']

= RERTRTIEIEAIATE

D IT/ Tech BFaEHE v

» Software Engineer 8+ T#26F « IT Manager ITAEE
« Cloud Engineer #1265 « Programmer 2% 8

"D Sales $its
« Sales Manager $§t54818

» Shop Manager J&$#fEE
« Sales Supervisor / Executive S X% / &8

2 Admin/ Clerical {TBl/>X& -

* Assistant BjI2
 Front Office Staff AIARRT

© 2024 HKIHRM. All rights reserved. Proprietary and Confidential. Distribution is strictly prohibited

> Admin/ Clerical 1B/ &

» Customer Service ER IR

P e T L R ——

= Decreasing Demand In Roles

R T R IRAIRT

« Admin Officer {TBAR
o Clerk X8
« Secretary &

« Help desk/ hotline operator Fi &/f#4R4%
« Receptionist &8
 CS Officer ZERAR

« Accounting Clerk/ Officer Bt X &
* Bookkeeper @28

AHRM

Benefits of Hiring Non-Local Talents
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Filling skill gaps in local talent pool
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Relief of labour shortage
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Employers’ Wishlist of Government Support For
Talent Admission Schemes Talents
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\ Advice on visa extension processes (o)
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Providing detailed immigration &
talent admission information
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Employers’ Suggestion On Areas Of Ay
Improvement for Talent Admission Schemes
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Help desk assisting Guides, toolkits,
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Joyce Kwan Claire Au

(852) 2804 8135 (852) 2804 8162

joyce.kwan@mslgroup.com claire.au@mslgroup.com
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